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B

EAEIE
2025 | Platinum Sponsorship Award NAACP — Murfreesboro Branch
2025 | Diamond Sponsorship Award African-American Society of Williamson County
2024 | All-Time Top Corporation Women's Business Enterprise National Council (WBENC) CKE)
JERHESHT 2024 | Corporate Sponsor of the Year 100 Black Men of Dallas
2024 | Award of Appreciation National Society of Black Engineers
2024 | Great Place to Work United States (26:&#t) Great Place to Work
2024 | All Stars Business Partner Metropolitan Nashville Public Schools — Academies of Nashville
2024 | Great Place to Work Canada (64:iE&#) Great Place to Work
S HFYHEBERERYT 2024 | Canada's Most Admired Corporate Cultures™ Waterstone Human Capital
2024 | Excellence Awardee for Diversity & Inclusion Human Resources Director Canada
Best Places to Work LGBTO+ Mexico . . )
*FYIREEHE 2025 | (T37— L T7A R AF S 5, X IR EE R4S Human Rights Campaign Equidad MX
IXT7=IIPAFTVAXFY ]
2024 | Top Company for Women (345&#5t)/ Super Company (445:E#t) Top Companies — Expansion
2024 | Great Place to Work for Argentina, Chile, Brazil and Peru (34:&t) Great Place to Work
Best place to Work LGBTQIAP+ (#)52E) for Nissan Argentina, Chile ) .
ERROBES A 2024 and Brazil Human Rights Campaign
FIEYF FU TSI A=)
2024 | Racial Equality (2£F:&#) for Nissan Brazil Instituto de Identidades do Brasil
2024 | Most inclusive companies for automotive (2£55&#%) for Nissan Brazil Automotive Business
2024 | Outstanding Corporate Social Responsibility Award Metro
REHES#F=ET(NMGB)
AMIEO 2024 | Pride365335L (44F5&t) InterPride (3RE)
T IURIRER/ AR/ BRIN/ A 8T =7 S
g’\\ ~
BE—1—J— St 2024 | Great Place to Work Great Place to Work
ASEAN T1UEVHEM 2024 | Best Employer Brand 2024 Employer Brand Institute of India
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